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Calendar Spring Classified Staff Meeting with the

_ President and Executive Saff
April 12, Thursday at 11-12:30pm
Many Nations Longhouse

Classified Staff Meeting with the President & Executive Staff Thur sday

April 12, 2007
May 17, Thursday all day Many Nations L onghouse
University Day (Beautify Campus) 11:00-12:30pm (refreshments provided)
May 24, Thursday noon-1pm _ o As always President Dave Frohnmayer and his Exezut
Fitness Walk (1 mile walk on campus with prizes arid) Staff will gather with members of the Classifiecffto
June 14, Thursday 11-2pm discuss important issues on campus. Don Harrig Vi

Provost for Information Services and Chief Techgglo
Officer, will be giving a short follow-up talk regding
technology on campus. Linda King Associate Vice

EMU Main Lobby
Classified Staff Information Fair

June 16, Saturday President, Human Resources, will be speaking abeut
Various locations and times training task force. Discussion topics will addréss
Commencement (individual program & general gradumti current training and development offerings.

September 23, Sunday This is a chance to share your thoughts and idéagop
McArthur Court administrators. Come to the Classified Staff megtiith
Convocation (marks the start of the academic yedr a the President. See the Many Nations Longhouse, have
welcomes students to the scholarly world of thevewrsity) some refreshments, and meet interesting people.

November 6, Tuesday at 3-4:30pm
EMU Gumwood Room
Classified Staff Meeting with the President & Executive Staff

We hope to see you there!

New! Classified Saff | nfor mation Fair

Did you know you can check out books from the lilpPaDid you know that you can get free legal ad?iGSTDAC will
host a small information fair for Classified Staff June 14 at 11-2pm in the EMU Main Lobby. It is a chancedarn
about some of thether benefits we receive as employees of the University. Therk lve various organizations|
represented including the CSTDAC, Mentor Group Panyg the Employee Assistance Program, Environméiéalth &
Safety, DPS, Library System, Rec Center, PARs, ldathan Resources Work & Famih-

Services. We hope to see a lot of Classified $fiaffnbers there.

CSTDAC

Page 1



Classified Saff Professional Development Scholar ship

Dear Co-Workers,

The Classified Staff Training and Development Adws
Committee (CSTDAC) applications are available fa t
2007 Classified Staff Training and Development
Scholarship. This scholarship was created to peovid
classified staff with an opportunity to expand poid
professional skills that may or may not be reldtetheir
current job. This year we will award two scholapshof up
to $500 each.

Only Classified Staff may apply for this scholagshive
want to encourage people who are interested inmgaa
office or managerial jobs to apply for trainingatthwill
help them achieve this goal. Since many sourcésnofs
are not open to non-job related trainings. we egk#tis
scholarship to provide individuals with an oppoitymo
prepare for a career change.

The scholarship can be used for many differentsyge
professional development including courses at LGQ,
New Horizons, on-line trainings or distance eduratand
many other types of trainings or courses. Feeshgilhaid
directly to the training/course provider by UO Huma
Resources. Travel expenses or some other relagtsl ¢
may be included in scholarship requests.

Applications are due by June 1, 2007 with winners
contacted by July 1, 2007. Scholarship money mesised
between July 1, 2007 and June 30, 2008.

We would like to thank Frances Dyke, Vice President
Finance and Administration, and Linda King, Assteia
Vice President for Human Resources, for their cad
support. Additionally we thank the Human ResoulGedf
for their work administering these scholarships.

If you have questions contact uscatdac@uoregon.edi846-0609 or visit our website http://uoregon/edstdac

**mportant**

e In the event the training you wish to take ocausng work hours, scholarship winners do not m#tcally receive
release time for training. It is up to the winner®btain release time for any training during stthed work hours.
e Personal information will remain confidential andl not be used for any purposes unrelated tostifelarship.

Scholarship Application Specifics
(application on page 3)
e Applications due by June 1, 2007
e Return Completed Application to CSTDAC: Via Carapu
Mail CSTDAC, HR 463 Oregon Hall OR email to
cstdac@uoregon.edu
e Scholarship applications will be reviewed by the
Classified Staff Training and Development Advisory
Committee (CSTDAC).
e Scholarship winners will be contacted by JuldQ7
e Scholarship money must be used by June 30, 2008
e Scholarship winners’ department heads will befieo
but they are not required to provide release tiondrfining.
e Any scholarship money obtained through this aaion
will not hinder a person’s ability to obtain funflem the
employee benefit fund.
e There is a maximum request of $500 per scholarshi
e Scholarships may be used for:
Trainings
Course Credits
Non-work related professional development
Work-related professional development
e Scholarships can not be used for the following:
Conferences, conventions, or scheduled meetings
arranged by a professional organization for its
own membership, whether or not the applicant
is a member
Training mandated by outside agencies or contracts
Books for classes
e No current CSTDAC Member or CSTDAC family
member may apply for this scholarship.

Excel Mentor Group Update

CSTDAC offers three ongoing mentoring opportunitiee Excel Mentoring Group, File Maker Pro MemagyiGroup, and
Web Mechanics Mentoring Group. The Excel MentoBrgup meets from 10:00AM to 11:30AM the last Tluang of each
month (exceptions are made at times) in one oKttight Library computer labs. The current Excelrittegs Nargas Oskui,
Peggy Benson, and Nicole Nelson plan the group enessissions around requests from meeting atterideads and
suggestions as well as to build on experience fsomclass to another. Each session includes landgperiences and
examples ranging from beginner to more advancady einployee (classified or officer of administrafi@r student is
welcome to attend these free/without credit megémsions. Since beginning this group we haveipeacsimple
spreadsheet preparation, spreadsheet formatsdspesd calculations, creating charts, linking sgigbaets, and much more.
Mentors also try to make themselves available &rds on/one to one consulting from time to tinfeyol are interested in
receiving reminders and agendas please ask todae ad the Excel Mentor’s Listserv by emailing eith

Nargas Oskui atot@uoregon.edar CSTDAC atstdac@uoregon.edu
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Confidential Application

2007-08 Classified Training and Development Scholar ship
Due by June 1, 2007

Name: Department:

Phone: Email;

Title/Classification:

Type of training requested:

Contact information for training sign-up:

Are you currently enrolled in this class?

Amount requested: $ When is the training?
(Maximum $500)

How did you hear about this?

Please type or write your answers to the followgugstion on separate paper. Attach your answelssto
page when turning in or make sure to include thisrmation with your email submission.

1. Provided the committee a brief statement ofoup50 words or less why you need financial help to
attend training classes. All information on thipkgation is confidential and will not be used ther
reasons than to assist the committee in its selegtiocess.

2. The Classified Staff Training and Developmedvi&ory Committee looks beyond classifications and
types of training requested in order to gain insigto the applicant’s individual character. Aslsuc
information regarding personal or professional g@ald career history are helpful. Please provide th
committee with a brief personal statement of upa0 words or less. Attach a separate sheet if sapges

Training courses must be approved by the commiltgeu are selected to receive a scholarship, the
committee will pay the agency or department diyefdt course tuition,. Other expenses will be paid
award winners.

The information contained in this application ahd attached materials is true and complete, tbéiseof
my knowledge.

Signature Date

Return completed application to CSTDAC: Via Camplal CSTDAC, HR 463 Oregon Hall or
Email tocstdac@uoregon.e@46-0609
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One step forward, two steps on my back

Deayr DL&W@,

Last night t was having trouble sleeping again. |
couldn’t get work tssues out of my head. It's really
getting to me. [ mean, whew [ took the job, they told me
that there woulol be no problem for me to take one class
here and there. L wmean, It's a university, right? (sn't
education and self-advancement supposed to be
nurtured on compus? | ask myself this all the time.
Owne day [ would really like to get my degree and do
something that really makes a difference tn my
community). They were so nice at the tnterview, and |
got a great review at six months. Bverything is going
great and | am really happy with the job overall. But
why can’t they get this one person off my back; she
glves me such a havol time when [ need to Leave for
class? | makee up the thme, 1've proven that [ am reliable
andl | take extra steps to Let them know that | am there
to help whenever | can, no matter who neeols it. Just
because this one person in the office has been at her job
forever, does that give her the right to malke spiteful
comments abmost every time that [ have to go to, or
come back from, my class? And every time someone
asks me how it's golng with my studies, she rolls her
eyjes, sigh heavily anod always interject some kino of
sarcastic comment about how she has to do so much
extra work while | am gone. ALl she has to do while 1'm
out is answer the phone a few thmes anol greet people
that come Ln. [t's not Like [ ask her to do my work, or
handle the Loads of projects on my deske. (don't say
anything when she chats on the phone, at times for a
half howr, with somweone that has nothing to do with
work. This passive aggressive attitude veally brings
me down, and it makes me unhappy to go to work,
Riowing | have to somehow Lgnore the vde comments.
Maybe she's jealous. | mean, she's at the endl of her
career. Why would she be interested i earning a
degree? But it's just not failr that ( have to feel this
way. She sees students at the university buproving
themselves. (really wish | could talk to someone about
this. (wish it would all just go away). Maybe it's better
bn another office. | wish [ didnt have to think about
leaving. treally like it where | work, but [ really don't
Rinow how much more [ can take. Maybe tomorrow will
be better. Good night diary, and thanks for listening.

At CSTDAC, we take this “not so uncommon” situat
seriously and plan to address it with the propesppein
Human Resources to come up with tools to deal atstile
work environments.

on

How | became involved with CSTDAC

My interest in CSTDAC started when | attended
several of the presidents meetings. These meeting
impressed me because they were our opportunity as
Classified Staff members to touch base with andesid
issues with, Dave Frohnmayer, Francis Dyke, andrsth
These meeting are held in a comfortable, open forum
where we are able to speak freely to each othar in
healthy, respectful manner. | remember at onbedéd
meetings, sitting at the same table with Dave Fntdyer
talking about parking problems we face daily assifeed
staff members. Each person at the table hadittess on
what should be done to solve this on going problem.

By the fall of 2005, | decided that is was my turn
to offer my services. First, by volunteering anghsng up
as an Excel mentor in order to train staff. While
volunteering as an Excel mentor | joined the CSTDAC
committee as a board member in July 2006. Thedboar
asked to become the editor for the CSTDAC newslette
this has been a wonderful growing experience, asd h
helped me further develop many of my skills.

I would like to personally thank the CSTDAC,
board members and mentors. CSTDAC is a positive
program that all classified staff can and shouka ta
advantage of.

-Marla Herman

We currently have one position open on the committe
if you are interested contact us at
cstdac@uoregon.edu or 346-0609

A

CSTDAC Scholarship Recipient 2006

As a recipient of the classified staff scholardhit
year, | was able to complete my accounting educatio
much quicker than | had originally planned. I'kidito
thank the CSTDAC Committee for selecting me to be
presented with this honor. | appreciate and kriwat t
other classified staff, appreciate the encouragéthan
CSTDAC gives us to achieve our goals through furthe
education and training.

Having the opportunity to use the scholarship fo
University of Oregon, Lane Community College, asl we
as New Horizons and on-line classes give a broader
opportunity for classified staff with families abdsy
schedules to obtain what we might think is unaétbie.

Thank you again, and | encourage all classified
staff interested in further education to applytfoe
classified staff scholarship this year.

Melodi J. Jayne, Business Affairs Office

Find information about the CSTDAC Scholarship ogepa

2 and the application for
2007/08 on page 3.
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